A Safe Workplace

The new work health and safety laws may change the way work health and safety is managed in the workplace, but the basics of keeping your workplace safe will remain. 

The basics of keeping your workplace safe include: 

· Management commitment 

· consultation 

· management of risk 

· Training and supervision 

· Reporting safety 

· return to work and workers compensation. 

Every person conducting a business or undertaking (PCBU - the new term that includes employers) should ensure the ongoing management of work health and safety matters is done effectively. 

Call 13 10 50 for more information about making your workplace safe.

What's new for NSW

To assist businesses, industry and workers prepare for the new laws, WorkCover is conducting free webinars and information sessions across the state. 

A summary and key changes for NSW in the model work health and safety regulations is now available. 

Some of the new terms in the legislation are outlined below. 

Person conducting a business or undertaking (PCBU) 

A new term 'person conducting a business or undertaking' (PCBU) that includes organisations and individuals conducting a business or undertaking. A PCBU has a primary duty of care to ensure workers and others are not exposed to risks to their health and safety while at work in the business or undertaking. 

Reasonably practicable 

Reasonably practicable requires a PCBU to do what is effective and possible to ensure the health and safety of workers and others.

Officers

'Officer' is a broad term that applies to people who can make decisions that significantly affect a business or undertaking. Officers must exercise due diligence to ensure their business or undertaking fulfils its health and safety obligations. 

Workers

There is a new definition of 'workers' to reflect the diverse employment arrangements in many workplaces. A worker is any person who performs work in any capacity for a business or undertaking including labour hire staff, volunteers, work experience students, contractors, sub contractors, apprentices, trainees and outworkers.

Health and safety representatives (HSRs) 

Health and safety representatives (HSRs) will play an important role in representing the health and safety interests of workers in a work group. They have certain powers and functions relating to work health and safety (WHS) such as:

· representing workers in a work group 

· monitoring actions taken by the PCBU 

· investigating complaints from workers of the work group 

· looking into anything that might be a risk to the WHS of workers they represent. 

Entry permit holders 

To be eligible to enter a workplace, a union official must first apply for a WHS entry permit.

Find out more

WorkCover is hosting workshops and webinars on the new changes.

Webinars

You can participate in a webinar on the new Work Health and Safety Act 2011 (WHS Act) and Regulations to be introduced on 1 January 2012. 

The free webinar will be held on Thursday 15 December 2011 from 10.00 am to 11.30 am and will cover: 

· key areas of the new WHS Act and Regulation 

· what these changes mean for NSW businesses and workers 

· how businesses and workers can prepare for the introduction of the new laws. 

You can register now for the new work health and safety laws webinar. 

Note: Registration requires a valid email account and the webinar may not be accessible for some people with disabilities.

You can also listen to previous webinars on: 

· Consultation 
· Duty holders 

· Incident notification and entry permit holders 
· Officers 

· Health and safety representatives 

· Small business 

· Volunteers. 

A short video is now available on consultation under the new work health and safety laws which provides a snapshot on the duty to consult and how and when to consult.

Information sessions

Hear first hand what the differences are for businesses, industry and workers to be introduced on 1 January 2012 at one of our free information sessions being hosted across NSW. The free information sessions will include:

· key areas of the new WHS Act and Regulations 

· what these changes mean for NSW businesses and workers 

· how businesses and workers can prepare for the introduction of the new laws. 

Call 13 10 50 for more information about what's new for NSW. 

Work health and safety law and policy

Safe Work Australia is responsible for developing model work health and safety (WHS) laws. 

Each state and territory is to pass their own laws that mirror the model WHS laws and adopt them by December 2011.

From 1 January 2012, WorkCover will administer and provide advice on the:

· Work Health and Safety Act 2011 
· work health and safety regulation 
· codes of practice. 


This website provides general information about the duties and rights of persons conducting a business or undertaking (PCBU - the new term that includes employers), officers and workers under the WHS laws. However, it is intended to provide general information about the law only and is not intended to represent a comprehensive statement of the law as it applies to particular problems or to individuals, or as a substitute for legal advice. 

Seek legal advice if you need assistance on the application of the law to your situation. 

Call 13 10 50 for more information about WHS law and policy. 
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